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Preface 

Institute advocates the principles enshrined in the Indian Constitution related to gender 

equity. We at institute level create an inclusive space for students, staff and faculty as its 

principles have been percolated through management, administration, curricular,                        

co-curricular, extra-curricular and extension cells. The college aims to encourage learners, 

teachers and non-teaching staff for behavioural modification and offers gender equity 

atmosphere for their personal growth and development. On the line of UGC regulations, the 

college positively responds to the need and interests of learners, staff and faculty and 

removes the barriers in realizing their potentials. In addition to that, we prioritize and provide 

high quality equitable learner-centric education that makes them socially sensitive towards 

various gender related issues. The strong and concrete institutional mechanism ensures 

campus free from harassment and gender based discrimination that is why the 

demographically and socially diverse students and faculty and enjoy their inclusive space.  In 

true sense, it is the heart agenda of the college which encompasses students, faculty, support 

staff and administration of all sections. 

Objectives of the Policy:  

1. To spread an awareness about gender equality and prevent gender based violations 

of rights 

2. To provide equal opportunities without any gender discrimination   

3. To apply the committed mechanism to preserve and nurture the values of gender 

equity and to stop gender based discrimination, violence and harassment  

4. To instil democratic values and civilized principles amongst students, staff and 

faculty 

5. To recognize potentials of differently abled learners, staff and faculty to provide 

them an inclusive space  

6. To promote gender equity through the domain of academic discourses and 

extension cells 

7. To inject the knowledge about law and rights through domain of academic 

courses, grooming sessions, collaborations and social connect to develop a holistic 

and socially aware viewpoint towards gender issues 

8. To execute Annual Gender Sensitization plan effectively.  

 

 



Scope of the Policy: 

Institute nurture the basic ideals of equality through the effective implementation of gender 

sensitization policy. Additionally, we exhibit the national commitment and percolate 

egalitarian principles to address the gender related issues. This policy ensures the equal 

opportunities and participation to avoid injustice, discrimination, violence based on gender. 

The formation and effective implementation of different committees claim equality, human 

dignity, and create gender sensitive environment. The scope of the policy has been percolated 

through: 

 Academic Courses: Integration of teaching modules on gender sensitization in the 

domain of academic discourses have been prepared and the series of academic 

exercises on gender issues, sexual harassment, rights, duties and law have been 

incorporated.   

 Admission Committee: Provides a comfort and ease to the both boys and girls at 

entry level and ensures no denial of admission.    

 Administration: Institute’s administrative authorities based on legitimacy 

maintain and exhibit full confidentiality with respect to the matters pertaining to 

the gender issues. It extends all necessary and full assistance for the effective and 

speedy implementation of gender sensitization policy.  

 Staff Welfare Committee: To meet the goal of gender equity, it organizes 

different mentoring sessions, workshops and seminars to empower staff and 

faculty about gender equity. Various initiatives brings behavioural modification 

amongst staff and faculty and make them abled to prevent violence and 

harassment in the campus. 

 Examination and Evaluation: Provides ethical norms to the learners and offer 

guiding principles of gender sensitivity. It provides the fair chance of enquiry and 

complaint. 

 Mentor-Mentor scheme: Mentor takes the special efforts and guides students on 

the ground of gender equity that prevents harms related to sexual harassment and 

violence. This scheme has brought considerable power and change so far as 

academic progress is concerned.   

 Women Development Cell: It prepares the annual plan of gender sensitization 

and carry out programmes, guest sessions, and workshops for gender sensitization  
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